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June 30, 2021 marked the 18th year of op-
erations from the founding of The Restorative 
Justice Project Maine (originally, The Restor-
ative Justice Project of The Midcoast) in 2003. 
It has been a terrific ride from the beginning. 
Starting with involvement with inmates at 
the Waldo County Jail, and the Troy Howard 
Middle School in Belfast, RJPM is now active 
principally in 4 counties of Maine — Waldo, 
Knox, Lincoln and Sagadahoc. And, it is col-
laborating with other restorative practices 
organizations throughout Maine. I am proud 
to serve as Board Chair of this truly effective 
organization.

2021 tested RJPM’s sustainability. The 
COVID pandemic, now all too familiar to all 
of us, presented a challenge like none hereto-
fore. RJPM is an organization that is wholly 
involved in working directly with people in its 
programs to counsel youth, adults and work 
with other organizations using restorative 
practices. We simply had to re-invent our 
communication practices using Zoom, and 
other less personal direct interactions. I can 
confidently say that we have successfully ad-
justed to this new reality, which probably will 
be with us for some time. At this same time, 
RJPM has expanded internally and externally 
to meet its mission. We are on very positive 
footing in spite of this year’s challenges. Our 
future is bright.

Like any non-profit founded on lofty 
principles, RJPM experiences the challenge

mESSagE from thE chair

to establish and sustain a strong, effective 
organization. When Kathy Durgin-Leighton 
joined us in early 2020 as Executive Direc-
tor, this challenge truly became achievable. 
Having limited knowledge of restorative prin-
ciples and practices, Kathy jumped in with 
both feet. Her past experience with non-prof-
it organizations, and her fabulous leadership 
skills have given RJPM great organizational 
strength to meet our future. Kathy has em-
braced the value of restorative practices. She 
is a true champion of our cause. Through her 
leadership, RJPM has expanded and diversi-
fied our Board of Directors, now 12 members, 
representing our four principal counties of 
operation. Our Board of Directors is an active 
“working” Board serving on internal commit-
tees ranging from financial to program devel-
opment. We are well organized to move for-
ward in achieving continuing success.

At year end June 30th, RJPM had 16 juve-
nile and 12 adult active counseling cases in 
motion. Our work with schools to introduce 
restorative practices in academic and disci-
plinary matters has brought RJPM to more 
schools, including a well-regarded private 
college in Maine. Our newly formed legis-
lative committee has been actively engaged 
this year in working with our State and local 
legislators on involving restorative practic-
es in bills and policies. Most recently, RJPM 
has been invited to work with the Perma-
nent Commission on The Status of Racial, 
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Indigenous and Maine Tribal Populations to examine restorative justice, as legislated by LD 1226 
passed this year. And, 2020 began the implementation of 4 Community Justice Centers, made 
possible through a grant from the U.S. Department of Justice Office of Justice Programs, that will 
provide better, long lasting responses to the systemic issues causing harm, often criminal, in our 
rural Maine communities.

These are but a few of our successes in 2020-21. They come as a result of our passionate 18 
year history building a strong, highly functioning organization. However, I would be remiss to 
not point out that RJPM must be constantly attentive to our limited resources, and external forces 
beyond our control that hinder our positive forward momentum. Money is just one issue among 
many that we must, and will manage carefully. Another involves the political and social priorities 
at any given moment. While I recognize that we need better understanding of the values of restor-
ative practices in improving our society, I think we can all recognize that criminal justice reform 
throughout the United States is being championed by our leaders and doers. These winds can 
change quickly in our fast paced world. We must stay actively engaged in integrating our cause — 
restorative practices — more deeply in our societal norms.

Thank you for listening to my thoughts, And more importantly, thank you for championing 
our efforts, however that works for you.

Be well,
Jack Williams BoarD chair
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executive DiRectoR’s 
RepoRt

When I joined Restorative Justice Project Maine as its Executive Director in February 2020, the 
pandemic was just four weeks away. The presence of Covid 19 has challenged the way we work and 
has brought opportunities as well. Like most organizations, we’ve used on-line tools to hold virtual 
gatherings, training, and circle keeping. This gave us the opportunity to reach more people without the 
transportation challenges of the large geographical area we serve. Using on-line tools, our staff met more 
frequently and formed teams that improved our operational procedures and decision-making processes. 
We came together during these challenging times, celebrated milestones, welcomed the birth of babies, 
and grieved the loss of loved ones. We said goodbye to some staff and welcomed others. As a staff we built 
new relationships and rebuilt old ones to be better prepared to meet the challenges of the upcoming year. 

The movement for accountability within police departments in the treatment of people of color and 
the Black Lives Matter Movement is changing the way we do our work. There is extensive evidence that 
people of color are treated more harshly than whites in the criminal justice system. They are more likely 
to be stopped by police, searched, ticketed, arrested, charged, and convicted; and when convicted, face 
longer sentences. We have made a commitment to fight for race equity in our work with the criminal 
justice system and other systems. As a starting point, we vowed to be better listeners and to engage 
in conversations about racial disparity and inequities. Over the course of four evenings, we hosted 
conversations with over thirty community members on race and the impact of bias and racial injustice 
in Maine. We formed a Race Equity Committee made up of staff, board members, and community 
members. We hired a group of specialists in diversity, equity, and inclusion (Global Equity Collective) to 
help us audit our policies, procedures, hiring practices, and programs. We joined with other Restorative 
Justice organizations across the state, in a working group that liaises with and supports the objectives of 
the Permanent Commission on the Status of Racial, Indigenous, and Tribal Population; that work will 
further restorative practices in Maine while addressing the inequities that exist. More needs to be done. 
We are committed to doing the work necessary for healing and helping communities to address conflict 
and foster resilient communities.

Conflict offers an opportunity to build and rebuild relationships in the community. This is a guiding 
principle of Restorative Justice Project Maine. We believe that conflict is inevitable. How we respond to 
conflict and harm is at the center of everything that we do. The year has brought us conflict and challenges 
like no other and throughout it all, we have responded by building and rebuilding relationships.

We look to the coming year with great anticipation. As we move toward establishing Community 
Justice Centers in Waldo, Knox, Lincoln, and Sagadahoc counties we look forward to working with 
our partners, including our friends in law enforcement and at the Cutler Institute. The challenges will 
continue. We will meet them together — with community members, volunteers, donors — knowing that 
working together will bring us closer to an equitable justice system where transformative change is a real 
possibility.

Kathy Durgin-Leighton ExEcutivE DirEctor

This past year has been 
a year like no other.
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RepoRts

harm rEPair

gEtting to KnoW training & caPacity BuilDing

lEgiSlativE committEE rEPort

ByrnES criminal JuSticE innovation grant
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community Resolution pRoGRAm RepoRt

Facilitating a community response to conflict and harm is central to the work of RJP Maine. This 
year, our harm repair team had to be extra-diligent about outreach, coordination and facilitation 
work in light of the challenges to in-person gathering presented by the Covid-19 pandemic. Like 
so many organizations, the majority of our convening moved to an on-line format; when weather 
allowed, we were pleased to meet outdoors.
Across the geographic area from Bar Harbor to Bath — Hancock, Waldo, Knox, Lincoln and 
Sagadahoc Counties — we received referrals from law enforcement, defense attorneys, the Dis-
trict Attorney’s office, the Department of Corrections, community members, and from individu-
als themselves who have either been harmed or caused harm. Circle participants included local 
shopkeepers, social workers, educators, members of local faith communities, law enforcement, 
coaches, extended family, as well as the person(s) who caused harm and the person(s) harmed. 
Circles often yield broad benefits for all the individuals that participate in them. The harm re-
pair process builds and strengthens relationships among these community members and across 
social groups, organizations and disciplines.

92% of circle participants indicated that they thought the process 
was fair and that they would recommend it to others.

90% of people who had been harmed indicated that the restorative 
justice process met their needs.

In some circles, the process deepens the relationship that a teen may already have with an advo-
cate or a support network. In others, the voice of a stranger in the circle can help an individual 
to experience the compassion strangers in their community can offer, or hear the voices of those 
who also have made mistakes and encountered challenges in their own journey. The key mes-
sages: Reach out for help. Others are here to offer a hand along the way. You don’t have to go it 
alone. Repairing harm is hard, but it is possible and worthwhile.
Overall, 1121 circles were convened for the purpose of addressing harm that ranged from shoplift-
ing, to vandalism, burglary, assault, possession of a firearm, arson and theft. 
We worked with 53 youth, ages 10 – 17; youth working on harm repair were connected with com-
munity volunteers whose role is to provide support and accountability in completing their re-
parative agreements.

17 youth referrals were actively underway at the end of the fiscal year and carried into FY 21-22.

1 This includes opening circles, support or check-in circles and closing circles
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LEAD — Law Enforcement Assisted Diversion
This innovative pilot effort was launched in the fall of 2020 in collaboration with the Waldo 
and Knox County Sheriff’s Offices and targeted case management provided by the Health 
Equity Alliance. 28 officers were oriented to new deflection / diversion policy and procedure. 
Five adults and seven youth were referred to the Community Resolution Program through 
the LEAD initiative in lieu of summons or arrest. We have more learning and collaboration 
ahead of us, and we are excited to offer opportunities for citizens to address and resolve their 
concerns without the need of criminal charges. We hope to make LEAD available across the 
region over time!
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aDult rEfErralS By SourcE rEfErral volumE

Waldo Court 8

Waldo LEAD 3

Waldo Community 2

Waldo Inquiries 3

Knox Court 3

Knox LEAD 2

Knox Community 3

Knox Inquiries 4

Other Inquiries 4
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Adult Community Harm Repair work experienced a sharp decline in referrals, presumably due to 
court shut-downs and the associate back-log upon reopening, as well as prolonged restrictions limiting 
law enforcement response to non-critical calls.

32 Community Volunteer Facilitators donated over 1200 hours 
preparing for, facilitating and wrapping up harm repair processes 
with juveniles or adults who caused harm, those they harmed, and 

their family and community members.

In one recent circle, a parent told us "This has been meaningful to me, more than words can express. I think 
I've grown from this, maybe more than my child has." The harmed party let us know how much they had 
needed the process for their own understanding and healing. And the youth's reflection upon closing 
the circle and looking ahead to a new school year: "I feel like a whole new person."
Often, there is no one eureka moment in the harm repair journey: Change and growth come from the 
steady support and accountability over time from folks who believe that healing and repair is possible 
and necessary to our very humanity and that accountability — paired with support — is the only way 
to get there.
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wHAt ARe tHe Roles AnD ResponsiBilities of tHe tRAininG & cApAcity 
BuilDinG (tcB) teAm?
The TCB Team plays a dual role in the organization. We build internal capacity by helping staff, board, and 
volunteers to acquire the knowledge and skills needed to deliver our programs. We build external capacity 
in the community, helping in schools, incarceration facilities, and other community settings to acquire the 
knowledge and skills needed to support a range of restorative practices in the broader community. 

wHAt is tHe RAnGe of 
RestoRAtive pRActices?
Contemporary restorative practices 
have broad application; leaders in 
the restorative justice (RJ) field note 
that restorative practices should not 
be limited to a response to harm. 
RJP’s approach invites communities 
and organizations to consider restor-
ative approaches in three contexts: 1) 
community development, 2) incident 
response, and 3) reintegration. We 
help organizations and individuals 
to use restorative practices in each of 
those three contexts. At the broadest 
level, restorative practices can build 
positive community environments 
so that, when harm occurs, there is 
something to restore back to.

How Do we Help institutions to BuilD cApAcity to 
use RestoRAtive pRActices tHemselves?
In partnering with any institution or community organization, the mission of the TCB Team is to help them to 
integrate and sustain restorative practices. Our approach, adapted from the work of the National Association 
of Community and Restorative Justice on school-based culture change, supports organizational and com-
munity cultures in which responses to harm can be restorative rather than punitive. We help institutions to 
create leadership teams and provide training, coaching, and self-assessment. While each partner relationship 
is unique, in-common structural pieces enable organizations across the Midcoast to use shared language and 
similar implementation approaches so that they can support one another in building a restorative culture. 
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wHAt soRts of tRAininG AnD coAcHinG Do we offeR to 
institutionAl leADeRsHip teAms?
Our Foundations training helps leadership teams to learn about the range of restorative practices. Those who 
want to extend their learning can attend two additional training segments: Restorative Mindset Coaching 
and Community Building Circle coaching. Our work with partners is comprised of four steps:

Step 1: Assess current culture and skills
Step 2: Engage and provide training to the leadership team
Step 3: Support skills practice with fidelity to restorative principles
Step 4: Deepen the skills of leadership teams through additional training and coaching

Since resources are not always available for ongoing outside training, we support learning among staff by of-
fering training content and support during professional development sessions. Our goal is to help leadership 
teams to be in-house sources of knowledge and skills.

wHAt is ouR Role specificAlly in scHools?
We help schools to develop leadership teams that attend Foundations and other training to build knowledge 
and skills, and we provide on the ground support. We recommend that leadership teams are made up of at 
least two teachers, one administrator with decision making power, members of the support staff community 
(counselors, ed techs, bus drivers, etc.), parents and youth. The restorative principle of “nothing about us 
without us” is important in our school-wide implementation approach. Schools often appreciate the leader-
ship team approach because it affords them the opportunity to phase in restorative practices over time. RJP 
Maine encourages school leadership teams to take a full year to engage with restorative practices, so they can 
support school-wide roll out of practices as early as year two of partnership. 

wHAt is ouR Role At tHe miDcoAst ReGionAl ReentRy centeR?
Our work with reentry settings is similar to that in schools and other institutions. Once leadership team 
members have participated in training, we work collaboratively with the team to determine the ways in which 
restorative practices can thrive in a reentry setting. At the Midcoast Regional Reentry Center, we work with 
four committees that, as a whole, make up the restorative practices leadership team. Each committee works 
on how restorative practices can be used within their setting. For example, the community building commit-
tee plans proactive community building circles and events that help residents and staff feel like they belong 
and foster a sense of community.
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How mucH DiD we Do?
• Five trainings were held (42 hours each)
• 140 people were trained 
• 17 institutions supported post training activities, including 17 schools, social services organizations, 

and incarceration facilities

How well DiD we Do it?
People who participated in our training participated in the following post training activities:

• 817 community building circles, including 575 at RSU71
• 1090 responsive restorative experiences, including 452 at RSU71

is Anyone BetteR off?
In schools

• After a team of 13 school staff attended Foundations training, they introduced restorative 
practices to all first year students and invited them to call on them for more information on 
restorative justice if and when they face challenges in the community...their students report 
feeling supported and have options in the face of conflict.

• A middle school is holding weekly community building circles for all youth to increase 
belonging and connection...youth report feeling more connected to one another and their 
teachers.

On college campus
• A leadership team is offering weekly LGBTQ+ affinity group circles so historically 

marginalized students can talk about their experiences and find peer support for belonging 
in community...these circles are among the most well attended offerings on campus and are 
named as being one of the most supportive spaces on campus.

At home
• During the course of this year’s training, we again learned how learning about restorative 

practices has enhanced participants’ communication and connection with family members. 
Some examples:
• Using skills learned in training to navigate conflict and deepen a participant’s connection 

with their daughter during an important milestone in their life
• Using a circle to bring family together to grieve and process the death of a family member
• Facilitating a circle to navigate disputes among children, and having children ask for circles 

to address challenges

At work
• 100% of Foundations training participants shared that their experience in training impacted 

their personal or professional relationships this year.
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The Maine Legislature received a healthy dose of Restorative Justice during the session that 
ended in June. RJP Maine’s 10-member Legislative Committee had a leading role as several bills 
that promote the use of restorative justice throughout Maine were drafted, heard by commit-
tees and signed by the Governor. The highlights were these:

• For the first time the independent organizations that employ Restorative Justice 
in Maine came together as a working group/coalition in support of RJ legislation. 
The working group has met regularly since spring and includes representatives of 
RJPM, the Restorative Justice Institute, Downeast RJ, Maine Youth Court, Aroostook 
County Restorative Practices and others. Together, the members testified for several 
bills that became law and will enhance the future use of restorative practices in 
Maine.

• The RJPM Legislative Committee developed a priority system for reviewing the 1,700 
bills considered by the Legislature in 2021. The bills we deemed a high priority were 
parceled out to committee members to research and prepare supporting testimony, 
either written or delivered to committees via Zoom. More than half of the bills we 
supported were passed by the Legislature.

• Members of the RJ working group were selected to work with the Permanent 
Commission on the Status of Racial, Indigenous and Maine Tribal Populations 
on recommendations for expanding RJ. The commission is chaired by Rep. 
Rachel Talbot Ross of Portland, who is a strong supporter of our work and was a 
valuable mentor for our promotional efforts. The commission expects to file pro-RJ 
legislation by January.

• Among the bills we supported were: funding for the Permanent Commission to 
continue its work on researching and promoting solutions to the disparities within 
Maine's population groups, including the use of RJ; banning questions about 
criminal history on employment applications' and expanded substance use disorder 
programming for those incarcerated. All those bills passed.

Both the Legislative Committee and the working group of RJ organizations are looking forward 
to an increased presence in Augusta when the Legislature reconvenes in January. The com-
mittee's current members are Jay Davis, Chair, Jack Williams, Kathy Durgin-Leighton, Tim 
Hughes, Bob Gallo, Sarah Mattox, Margaret Micolichek, Art Jones, Dottie Odell, and Leslie 
Ross.
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The current justice system based on punishment doesn’t work. We see too many peo-
ple cycling in and out of the system without hope for a better future. When harmers, 
those who were harmed, and community members come together to discuss what took 
place and how the harm can be repaired, it creates accountability and the opportunity for 
transformative change. This is the driving force behind the formation of our Community 
Justice Centers largely funded by our first multi-year federal grant awarded by the De-
partment of Justice’s Byrnes Criminal Justice Innovation grant in 2019. The grant covers 
the counties of Waldo, Knox, Lincoln, and Sagadahoc, all within Prosecutorial District 6. 

This past year has been a planning year to prepare for the implementation phase be-
ginning in late 2021. A team of advisors regularly met over the course of the year to ana-
lyze data provided by our research partners at the University of Southern Maine’s Cutler 
Institute. Using the data provided, this 9-member team, consisting of Sheriffs from the 
four counties, the District Attorney’s office, and community members decided to focus its 
activities on reducing system involvement for people between the ages of 18 – 25 years, and 
particularly those who have been involved with the criminal justice system one or more 
times. Strategies on how best to achieve this goal will be decided at the community level 
by local Steering Teams.

After months of meetings and planning, the Implementation Plan was submitted to 
the Department of Justice and enthusiastically approved in June 2021. We are pleased to 
announce that our first Community Justice Center will be established in Knox County by 
early 2022.
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rEvEnuE StrEamS

$767,542

ExPEnSES

$752,276

Donations
$203,473

Training
$121,916

Grants
$163,763

Fee for Service
$50,000

Contract Income
$228,390

Revenue Streams
$767,542 

30% 26%

16%

21%

7%

Professional 
Services, $107,789, 

14%

Office Supplies & 
Computers, $10,054, 

1%

Rent & 
Communications, 

$25,270, 4%

Dues & 
Subscriptions, 

$7,243, 1%

Wages & benefits,  
$557,112 74%

Training, $21,993, 3%

Insurance, $22,815, 
3%

Expenses
$752,276

finAnciAls
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DonoRs July 1, 2020 — June 30, 2021

We are grateful for the support from the following 
individuals, businesses, and organizations who 

make our work possible. 
Tangie Abercrombie
Laine Alexander and Don Kerr
The Allen Agency
William Allen
Alexander Allmayer-Beck
Dennis and Christine Anderson
Eric Anderson
Al Andrews
Anne Pinny Beebe-Center
Larry Bjorklund
Martha Block
Phillip Bloomstein
Shannan Boyorak
Richard and Ann Bresnahan
Reade and Martha Brower

Barrett and Lynne Brown
Elise Brown
Foy and Lydia Brown
Marion Brown
Linda Buckmaster
Bob Bywater
Camden Real Estate
Jeffrey Carty
John Chase
Polly Chatfield
Edwin Chester
Cloe Chunn
Mackenzie Clapp
Maggie Clark
Barbara Clement

Sherry Cobb
Shelly Colantonio
Cold Mountain Builders
Bill Coleman and Terry Halbert
Courtney Collins
Howard Colter
Judith and Don Cox
Phil Crosby
Myrick Cross
Randall and Jacqueli Curtis
David Dancy
Ellie Daniels and Donna Broderick
Jay Davis
Jessie Davis and Daniel Bookham
Rick and Corliss Davis
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R. Davis
Martha Day
Jan Deblieu
Mac and Zehra Deford
Tom Demarco and Sally Smyth
Paul Diamond
Nathan Dinces
Jane Disney and Ken Johnson
Charlie Diviney
Brett Donham
Bill and Jane Dopheide
Downey-Elliot Downey-Elliot
John Drury and Lucy McCarthy
Kathy Durgin-Leighton
Eat More Cheese
Ed and Deb Endl
Preston and Sarah Everdell
Elizabeth Fenwick
Joseph and Antonia Fischer
Rick and Elizabeth Fitzsimmons
Joe Foster Family Foundation
Martin Fox
Karen Foxwell
Frosty Frosty Bottom Brewing
Ridgely Fuller
Jeffrey and Rebecca Gagne
Robert Gallo
Janine Gates
Perry Gates
Jan Geller
Donna Gilbert
Alison Picton Gilchrist
Jayne and Michael Giles
Karen Gleeson
Cary Slocum and Glenn Montgomery
Meryl Grant
Anthony and Sally Grassi
Peter and Harriette Griffin
Jessica Hall
Susan Hall-Taylor
Anne Hallward
R. Bruce Hammatt
Maria Hanley
Robert Hargreaves
James Heard and Dorothy Van Kennen
Charles and Suzanne Hedrick
Maury Hepner
James Hillman
Robert Hirsch
Roy and Deborah Hitchings
Bruce Hodsdon
Allen Holmes and Janet Jackson
Tim and Chris Hughes
Kathleen Huntington

Linda Irizarry
Gwen and Robert Jackson
Erin Jackson
Colette Jadis
Arthur Jones
Judith and Bill Jones
Arthur Karker
Peter Kassen
Eric and Tera Kennedy
Gillian Kiley
Elinor Kilvans
Ron King
Paul and Jeanne Klainer
Erik Klausmeyer
Barbara Klie
Ezra Kreamer and Martha Daniels
John Kreuger
Carol Kuhn
Mary Leaming
Sharon Leavell
Roger Lee
Christine and Jay LeGore
Amy Levine and Sean Murphy
Lincoln County
Penny and Jonathan Linn
David Loxtercamp
Marjoie Marks
Francis Marsano
Joseph and Judith Mathieu
Jim and Jean Matlack
Paul Mazur and Juliet Baker
Sarah McBrian
Ken and Sue McKinley
Rick and Ann McKittrick
Jennifer McVeigh
Peter Mendall
Edward Modell and Merle
Michael Micklich
Midcoast Soccer
Peter Millard
James Miller and Mollie Noyes
Debbie Mitchell
Emily Morong
Wayne and Caroline Morong
Jay and Susan Morrison
Eileen Moscoso
Marilyn Moss
Taylor Mudge
Molly Mulhern
Judy Mullins
Debbie Murphy
John Slaughter and Nancy Foreman
James and Patricia Nelson
Barbara Nichols

Ed O’Brien
Dotty O’Dell
Tim O’Donnell
Ken and Diane Oeelberger
Kathleen and Andy Oliver
Dave Percival
David and Karen Pier
Margaret Pulkingham
Mary Rackmales
Betsy Reid
The Renys Charitable Foundation
Sarah Rheault
Riverside Boat Company
Philip Roberts
Carol and Christopher Robins
Bruce Rockwood
Charlotte Rogers
Manley Rogers
Paul and Martha Rogers
Bonnie Rukin
Sapoch Family Fund of the Princeton
Area Community Foundaton

Michael Saucier and Paula Craighead
Paul and Dianne Schelble
Beverly Scott
Nancy Scovern
Sea Change Yoga
Mike and Margie Shannon
The Estate of Steven Shaw
Paul Sheidan
Kenneth Shure and Liv Rockefeller
Donald and Jean Showalter
Ellen Skoczenski
Anne Smallidge
Dianne and Ray Smith
Gabriel Smith
Mariella Smith-Masters
Shane Snowdon
Dick and Cassie Snyder
Denise Soucy
Bob and Jan Spencer
Esperanza and Andrew Stancioff
Linda Stearns
Judy Stein
Robert and Sarah Stein
Anna Strickland and Edward Earle
Wendy Strothman and John Bishop
Paul Sullivan
Katie Syrett
Jennifer Tibbetts
Karen Tilbor
Ethan Tremblay
Bill Trommer
Robert and Marcia Truesdale
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Elaine Tucker
Judy Tunkle
Alex Turner
Michael Tynan
Polly Ulin
Marie Underwood
United Unitarian Church Of Belfast
Garrett Vail
Chris and Lori Van Dusen
Monica and Jeff Van Peski
Richard Vargas Sr.
Robert Vaughan
Viking, Inc.
John and Marylou Voge
Christine and David Wakely
William and Marlene Walch
George and Mallory Waldman
Craig and Carolyn Watson
Adele Welch
Malcolm and Nancy White
Katrinka Wilder
Jack and Anne Williams
Klaus Winter and Aracy Troxell Winter
Joel Winters and Kate Krueger
Peggy Zwerling
Anonymous — 5

Department of Justice, Bureau of Justice Assistance
City of Belfast
Knox County
Maine Community Foundation
Maine State Department of Corrections
Penobscot County Health Care
RSU 13
RSU 71
Sweetser
The Bingham Project
United Midcoast Charities
University of Maine Hutchinson Center
Volunteers of America Northern New England
Waldo County Sheriff’s Department

District Attorney Natasha Irving
Lincoln County Sheriff’s Dept
Knox County Sheriff’s Dept
Sagadahoc Sheriff’s Dept
University of Southern Maine Cutler Institute 
Waldo county Sheriff’s Dept

Maine Youth Court

fiscAl pARtneRs

fiscAl sponsoRsHip

pRoGRAm pARtneRs
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Jack Williams Chair

Knox County

Wendy Strothman
Lincoln County

Chris LeGore ViCe Chair

Knox County
Jim Miller Treasurer

Waldo County

Karen Tilbor
Sagadahoc County

Tim Hughes
Waldo County

Dennis Anderson
Lincoln County

Janine Gates seCreTary

Waldo County

William E. Walch
Knox County

Aaron Park
Sagadahoc County

Bob Gallo
Waldo County

Don Hoenig
Waldo County

BoARD of DiRectoRs
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